Success Human Resource Centre Pte Ltd

Introduction
Success Human Resource Centre Pte Ltd is a reputable staff
recruitment agency in Singapore. We have since the inception of the
agency in February 1997 assisted numerous organizations in the
private and public sectors to recruit permanent, temporary and
contract staff to meet their organizational needs.
Our client base is broad based. It encompasses organizations in
banking, manufacturing, hospitality, hospital, shipping, and several
other commercial entities. We also have a large pool of candidates in
our database.
Mission and strategy
Our mission is to be a premier staff recruitment agency which
provides fast, efficient and cost effective service to organizations
which engage us to meet their staffing needs.
To achieve this mission, we employ highly motivated and competent
recruitment consultants and provide them with relevant skills training
and a conducive working environment, coupled with an attractive
reward system.
We also instill in our staff the values of honesty and integrity and a
commitment to recruit the best available candidates for our clients.

Our business strategy is to charge our clients very competitive rates
as we believe in a long-term business relationship rather than a shortterm gain. We ensure that all candidates are thoroughly screened by
means of interviewing and exhaustive testing on aptitude and
personality. We also make careful reference checks on their previous
employment history.
Our expansion plan
Having achieved considerable success locally, we have embarked on
an expansion plan since 2005. We now have a subsidiary called
Success Resource Centre Pte Ltd which concentrates on
recruitment of foreign workers from China, Indonesia, Vietnam,
Philippines, India and other countries.
Our clients in the manufacturing, hospitality, aerospace and
construction industries are constantly experiencing a high turnover of
local staff. We see an opportunity for us to help them overcome this
problem. We believe foreign workers are the best fit for the lower
level positions. Due to the nature of their work permit, these foreign
workers normally sign a two-year contract with their employers. This
helps to alleviate the high staff turnover problem. In the long run, it is
also more cost effective.

